
SMART GOALS  

 

The year 2020 is gradually going to an end and I must say it has been an 

unprecedented year in recent history. Most of us had aspirations and hopes right 

about the start of the year. If you’re like most people, you must have set New 

Year’s resolution for yourself. It might have been exercising more, starting a side 

hustle, reading more books or looking to save more money. Whatever it was, did 

you get to accomplish it?  If you did congratulations and if not you’re not alone. 

Most people fail at achieving their resolutions, in fact, after a couple of days or 

weeks, those resolutions are abandoned and forgotten.  

Why is that? 

A major problem with the way most people set goals is that they rely too much 

on human willpower — which can be easily depleted as the days goes by.  

Furthermore, most people tend to set goals that are too generic and it is 

incredibly difficult to actually follow up on such ambiguous goals.  Moreover, 

most goals lack three factors (focus, accountability and risk) crucial features that 

can actually help you stick to your goals. What then can you do to make your 

goals or resolutions for the coming year achievable?    

To start with you need a solid goal-setting plan. You need to identify the right 

goals that will help you make significant improvements in your life. Then you 

need to make sure your goals are SMART.  

 

 

 



The acronym SMART stands for: 

 Specific 

 Measurable 

 Attainable 

 Relevant 

 Time-bound 

 

A SMART goal will help you to achieve your goals. Let’s discuss each of the 

attribute of a SMART goal.  

SPECIFIC  

A specific goal clearly answers the What, Who, When, Where and Why. It plainly 

details what you hope to accomplish, and paints a clear picture of steps that 

must be taken to achieve the desired results. What exactly do you want to 

achieve? Why do I want to achieve this? What resources are available?  

MEASURABLE 

A good goal is measurable. A good goal answers these questions; how will I 

measure success? How many steps will this require? A measurable goal 

describes what success will look like and the specific measures that will be used. 

It is important to state specifically what success will look like right from the onset 

by including a unit of measurement. This makes your goals a lot more effective.  

ATTAINABLE 

A good goal is attainable. Ask yourself; do I have the needed resources? Is this 

goal too easy or excessively ambitious for me to accomplish? While it is important 

for your goals to be challenging, it is equally important that they are not overly 



ambitious. Endeavour to break down your goals into attainable steps. For 

instance, rather than setting a goal of losing 100 pounds in 12 months, you can 

break down your goals into measurements that can be achieved in few weeks. 

You can start with losing 10 pounds in March and set a new goal of losing 

another 10 pounds until you achieve the initial goal of losing 100 pounds. Setting 

attainable goals will help you to fight feelings of discouragement along the way 

and ensure you work hard at achieving your goals.    

RELEVANT 

It is not sufficient for your goal to be attainable, it must also be relevant. Relevant 

goals are not just goals that can be attained, but they are goals that you’re willing 

to accomplish.  There’s a huge difference between desiring to lose weight and 

been actually ready to put in the required efforts. Ask yourself; Is this a goal I 

can commit to? How will achieving this goal help me to improve other areas of 

my life?  To achieve success, your goals must be something that stimulates and 

excites you. When a goal is relevant, it is in line with your values, contributes to 

your vision and supports your mission. Relevant goals will help us to honor our 

values and live a purposeful life. You can examine these important areas of your 

life — family, career and your health — and think about how you are living out 

your values in each of those areas. This perspective will give you clarity about 

where you may need to make changes or improvement. Goals that help us honor 

our values and live out our life purpose are goals that we are most likely to 

succeed at will do the most to create certainty in our lives. If you’re not motivated 

to put in the required work to achieve the goal, then don’t commit to it.  

TIME-BOUND 

A good goal is time-bound. Ask yourself; When do I need to take specific action? 

Is there a deadline for this goal? Defining a time frame to achieve the goal makes 

it a lot easier to commit. Instead of just saying you want to lose weight, you 

should ensure the goal is time-bound. The deadline will motivate and push you 

to put in the required efforts. However, the time frame should not be too short, 



it should be reasonable. This is because the objective is to achieve the goal and 

ultimately turn the new behaviors into a habit.  

You can use the SMART goal acronym to decide whether a goal is suitable for 

you or not. And you can also visit it regularly to revise your goals to ensure 

success. It is usually recommended that when reviewing it, start with the 

Specific, Time-bound, and Measurable features before considering if they are 

Attainable and Relevant.  

Let’s put each of the features of SMART goals into a workable example; 

Goal – I want to take a Trip to EUROPE for my anniversary Next Year.     

This is not a SMART GOAL. Let’s turn it to a SMART goal.  

SPECIFIC - I want to take a two-week trip to France on October 12 2021 with 

my wife for our 26th wedding anniversary.  

MEASURABLE - I need to save 5,000 dollars to cover flight costs, 

accommodation, feeding and other miscellaneous costs.  

TIME-BOUND October 12, 2021 is 11 months away that means I need to save 

455 dollars every month to have the total costs I need for the trip.  

ATTAINABLE - This is my only major project so saving 455 dollars monthly won’t 

be a problem.  

RELEVANT – I can commit to this goal. Not only is it attainable, I am also 

motivated and willing to make the required sacrifices to ensure I achieve success.  

 

In the above example, the goal is SMART; it is specific, can be easily measured, 

time-bound, attainable and relevant. It can also be easily reviewed and adjusted 

as required.  

 



 

Final Word 

Keep in mind that New Year’s Resolution are not just dreams, ultimately they 

serve as a tool to help you improve all sphere of your lives, helping you morph 

into the person you want to be. Take some time to really think about your 

resolutions for the coming year, and then employ S.M.A.R.T. goals to help you 

achieve it. Making a resolve to live your life with passion and purpose is an 

exciting step.  

 

 

 


